    Making Health Plan Changes Outside of Open Enrollment                   



Recent Updates to IRS Regulation

The IRS permits employers to allow employees to make mid-year election changes to their health plan coverage for specific family status events.  Recently, the IRS has expanded the list of qualifying family status events.

For many employees, the most important addition to the list is that a spouse’s Open Enrollment is recognized as a qualifying status change.  Employees may elect or cancel health and/or dental coverage as a result of their spouse’s Open Enrollment.

Qualifying Family Status Events Include:

· Marriage or divorce

· Birth, adoption, or appointment of legal guardianship of a child

· Death of a spouse or dependent

· Your spouse gaining or losing employment

· Change in employment status for you or your spouse (such as full-time to part-time or part-time to full-time)

· Change in coverage due to your spouse’s or dependent’s Open Enrollment

· Change in dependent eligibility

· Unpaid leave of absence (changes are allowed to elections as long as they are directly related to the change in family status)

· Change in residence for you, your spouse, or dependent affecting health plan coverage

· Court order requiring coverage of your dependent

· Gain or loss of entitlement to Medicare/Medicaid by your spouse or dependent

· Loss of health coverage from another plan

In all cases, the change in enrollment must be directly related to the change in family status event.  (For example, if you enrolled in University Network Quality Care at the husband and wife level and during the year had a baby, you may change to family University Network Quality Care coverage.  You may not, however, switch to a different medical plan option until the next Open Enrollment.)

A request for a benefit change cannot be processed unless:

· The Human Resources Department is notified within 31 days of the family status event.
· The employee completes an Enrollment Form and provides supporting documentation.

