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1. Purpose

The Medical Executive Committee recognizes the increasing responsibility as well as the intense physical and emotional effort the institution places on attending medical staff; and therefore, through the Professional Assistance Committee, provides access to appropriate and confidential counseling, medical and psychological support services.  

The purpose of the Professional Assistance Committee is to assist members of the Medical Staff who may be at risk of becoming impaired due to the use of alcohol or drugs, psychiatric illness, emotional distress or a physical disability. The Professional Assistance Committee serves as a resource and an advocate for the physician experiencing these kinds of problems. 

UMMC strives to maintain a drug free workplace.  The UMMC program is sensitive to the societal issue of drug and alcohol abuse.  Addiction is recognized as a chronic medical disease.  Notwithstanding the desire to address the individual needs of the practitioner, the Medical Center’s primary consideration is the safety of patients, whose care may be compromised, and of co-workers who may be endangered by individuals whose performance may be impaired due to drug and/or alcohol abuse.  This policy outlines the key provisions of the program to achieve and maintain a drug free workplace.

2. Scope

This policy applies to all Medical Staff members at the University of Maryland Medical Center. 

3. Responsibility

It is the responsibility of all Medical Staff members and organization staff to maintain a drug free workplace by personally refraining from the abuse of drugs and/or alcohol, and reporting those co-workers who are suspected of suffering from abuse of these substances or who may be suffering from psychiatric illness, emotional distress or physical disability 
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which may affect their performance as a member of the Medical Staff.  It is the responsibility of the clinical chiefs to communicate this policy to their medical staff
members and to enforce its provisions through referral to the Professional Assistance Committee and, if necessary, corrective discipline.

4. Procedure 

4.1           Fitness for Medical Staff Membership & Clinical Privileges

4.1.1
During the initial credentialing process, the applicant is queried as to his/her health status including alcohol or drug dependence, or instances of being institutionalized or involvement in a patient treatment program that may have limited his/her ability to care for patients. This question is also asked of previous employers and peers. Should any issue be identified, the Department of Medical Staff Services will make a referral to the Professional Assistance Committee for further evaluation. A report will subsequently be sent back to Medical Staff Services regarding any recommendations. 

4.1.2 After medical staff privileges have been approved, if he/she exhibits signs of drug and/or alcohol impairment, emotional distress, and/or physical disability that may affect performance as a member of the medical staff, the Clinical Chief or Division Chief will refer the practitioner to the Professional Assistance Committee.  The Chairman of the PAC thoroughly investigates the credibility of a complaint, allegation or concern by gathering all pertinent information and meeting with the Medical Staff Member and may request further evaluation including urine screen for drug use. 

4.1.3 In the event information is received by the committee, which in their judgement demonstrates that the health or known impairment of the Medical Staff Member poses a risk of harm to patients and co-workers, and that member refuses to comply with the recommendations of the PAC, then said Committee will report the member to their Chief of Service for appropriate action. 

4.2      Professional Assistance Committee (PAC)

The PAC assists practitioners who may become impaired because of drug and/or alcohol abuse, emotional distress, psychiatric illness, or physical disability.  The PAC’s work is confidential except as limited by law, ethical obligation or when the 
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safety of a patient is threatened. The PAC has no disciplinary authority, and its services are free to the practitioner. 

4.2.1 Practitioners access the services of the Professional Assistance Committee (PAC):

4.2.1.1       through self-referral, i.e. directly calling the committee’s chairman or    

 the Employee Assistance Program;

4.2.1.2       by receiving a referral to the Professional Assistance Committee from 

Medical Staff Services, the Credentials Committee, Medical Executive Committee, Division Chief, or Chief of Service;

4.2.2 The role of the PAC is to:

4.2.2.1         assess the needs of the practitioner;

4.2.2.2         review any supporting documentation;

4.2.2.3         refer the practitioner for the appropriate treatment;

4.2.2.4         provide a liaison with groups, such as the Med Chi Physician 

  Rehabilitation Program; 

4.2.2.5        monitor and document recovery; and

4.2.2.6        provide education to Medical Staff Members and Residents/Fellows in 

  partnership with other organizations.


4.3 Corrective Discipline

Nothing in this policy restricts the Clinical Chief from using corrective discipline to address the specific performance issues of the medical staff member who may be undergoing counseling for drug and/or alcohol addiction or psychological, emotional or medical conditions, as long as the discipline is for performance related issues.

